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Specialized Program Certification Levels
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Digital Badge Collections
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GHR-Professional™, GHR-ProAdvance™, and GHR-PA™ are issued as digital certificates, and digital badges are available as an optional add-on.
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Learning Path : From Global HR Assignment to Global HR Professional

STEP 1

AEEE#HET 7045 5 L GHR-P (Global HR Education Program)
JO—NILAEDERE EEEFEnd-to-EndTHRE - BEMICESR
Gain an end-to-end, structured and comprehensive understanding of the definition and practice of Global HR

STEP UP
® STEP2 | EMRX Ty 77O 5 A
4 a—/\JLHRBP#E (Global HRBP Program)
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Learn to bridge management and the frontline with Human-Centric x Data-Driven HR strategy execution.
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Learning Path : From Global HR Professional to Global HR Leader

STEP UP

STEP 3
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Learn to bridge management and the frontline with Human-Centric x Data-Driven HR strategy execution.
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STEP 4
[E#k] AEEEZ%HE 704 5L GHR-P Advance (Advanced -Global HR Education Program)
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Develop your capability as a global human capital leader to design and propose integrated human capital management
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Learning Path : From IT or DX specialist to People Analytics specialist

STEP1 EfiRXFv 770 J 35 L

E—TILF7FI) T4 AAFERHEE (People Analytics Basic Program)
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« Learn to bridge management and the frontline with Human-Centric x Data-Driven HR strategy execution.

STEP UP
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STEP 2
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« Gain an end-to-end, structured and comprehensive understanding of the definition and practice of Global HR
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Learning Path : From 18t HR Assignment to Global HR Specialist

STEP 1

[APIERE] AEEEZ%E 7045 S5 L GHR-Basic (Global HR Education Basic Program)
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« Anintroductory program to systematically learn the core concepts of Global HR
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« Gain an end-to-end, structured and comprehensive understanding of the definition and practice of Global HR




